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The purpose of this study was to investigate the predictive role of spirituality on the
leadership effectiveness in the workplace of the university. By purposes, this
research is practical and on the base of data collection, the quantitative research
method is descriptive. By stratified random sampling method, 115 faculty members
of Shahid Rajaee Teacher Training University were selected in the academic year of
2014-2015. Spirituality in the workplace Milliman et al.’s questionnaire and
Ramsend's questionnaire of “Leadership Effectiveness” were used. The factual and
content validity of the questionnaires was confirmed by five professors in the
subject area. The obtained Cronbach's alpha, by SPSS software 22 version, was
0.889 and 0.88, respectively, for the reliability of the tools. The findings showed
that the coefficient influence of spirituality on leadership effectiveness is 0.75, at
the level of 0.05. Also, according to the results of the standard coefficients, the
meaningful work and Alignment with the organization’s values, respectively, 0.26
and 0.31 at the level of 0.05 are significant. The Alignment with the organization’s
values component by itself can be as the strongest predictor of leadership
effectiveness in the workplace of the university and can significantly explain 0.54%
of total variance of leadership effectiveness in the workplace of the university.
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Fig 1. The conceptual model of the study
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Table 2.ANOVA Test

Sum of Mean
Model Squares df Square F Sig.
Regression 52041.39 1 52041.39 140.91  .000°
Residual 40625.03 110 369.318
Total 92666.42 111

a. Dependent Variable: Leadership effectiveness
b. Predictors: (Constant), Workplace spirituality
Oliee 0.000 Jga 10 sawlcawsas g loline sae 4 axg5 b
Jaﬁ.’?u 3o &‘;ww O M‘) Lg)bb.uc )faLm.» . F o)Lcj
gl 55 (hisel sloog,S )0 (g, St il g oSils S
A5l e % 10 licabl
Solme a bl 350l slnog,S 10 (5,d, —iSu il
5,15 3424
Ol OS5 J—dod 3l e limw (e 2 1=
ool 00 03,51 ¥ Jgazx 50 o] ol a5 auiseBlan.|

by oy oo odalin T Joam s aS 4gSplen
0.02 5,0l 032 L 0.26 50 4y jlobize LIS aalie oslailin!
33 §0.31 ol 4 b 55, o gmer addio o lailial oo 0
Solias 95%  liebl mhw jo a5 aies 0.00 (g lsbs

RS Y

‘5e)_m=\_§..\_{| Cwd dy VAY o s Sl deliis
o dy (i pgde Slalllas 059> 50 (Jod BB jlade

"
00,10 0929 jlolina alasly jsel (sloeg)S 55 (5,02,
5 IOV ST 3y o9y Sl o=l (—y 2 1
V Jgoz 50 ol mlos a oM 4 ol solat il gy
Cewl oasosls QL"""’
92155 Cogire ( (Smnod b LG AN L1 Jgur
Sy (o i)

Table 1.Modal Summary of Correlation Coefficients between
spirituality and leadership effectiveness

R Adjusted R Std. Error of

Model R Square Square the Estimate

1 7497 .562 .558 19.21766

a. Predictors: (Constant), Workplace spirituality
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Table 3. Enter regression analysis test for spirituality components and academic group leadership effectiveness #

Coefficients®

Unstandardized
Coefficients

Standardized
Coefficients

Std.
Model B Error Beta t Sig.
1 (Constant) -2.660 6.870 -387 .-99
Meaningful work 1.942 1.407 .205 1380 .:Y0
sense of 1613 105 261 1527 Vs
community
Alignment with
organizational 2.068 1.260 .309 1641 .-+4
values
Spirituality 105 1500 009 070 945
Barriers

a. Dependent Variable: Leadership effectiveness
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Table 4.Model Summary of correlation coefficients between spirituality and academic group leadership effectiveness

b and ANOVA® Summary Test

% R Adjusted R Std. Error of the .

§ R Square Square Estimate F Sig.
b

L 752 566 550 19388 48771 000

466

a. Predictors: (Constant), Spirituality Barriers, Alignment with
organizational values, Meaningful work, sense of community
b. Dependent Variable: Leadership effectiveness
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Table 5.Model summary for first step of stepwise regression ® and ANOVA® Summary Test

o . Std. Error

3 R Adjusted .
s} R of the F Sig.
S Square R Square Estimate

1 .736° 542 19.64261 130.17 .000°

a. Predictors: (Constant), Alignment with organizational values
b. Dependent Variable: Leadership effectiveness

(p<0/05) ,loline glasgSas |, o590l (slgg,S o pas

K gl F ol K%l o gel 6 yaliS gy ele 4t

Sl Lo o)l ogw po adlie ls ol wlal

Sy iz Bl uillg 5l ae s 0.54 Wlgs o



Gaglg b SLils

5 Jae S a il s o adlpo B3l oy s SPSS 1385 5 el ol sl (o sael

Gy (o B (G00iiS  —ip i (3 S (S9—8 dlgi oo plwas ool oal SLas? Joao j0 zy0e mls
Al (chjgel sleog,S 50 e o] (Sras (50 3505 Jloline Jdo 4 oadlge

PB4 pl8 a5 39031 p30 o5 i 6 Jgux
Table 6. Second step of stepwise regression analysis
Excluded Variables?

Collinearity
Partial ~ __Statistics
Model Beta t Sig.  correlation _Tolerance
1 Meaningful 00§00 75 170 222
work
sense of 303" 1887 .062 178 157
community
Spirituality 143> 1247 215 119 316
Barriers

a. Dependent Variable: Leadership effectiveness
b. Predictors in the Model: (Constant), Alignment with organizational values
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iael ooy S e gyt Sl= 5l e 5 3195% L bl mla w10 00.00 (5,lol as
(Olslw o yo;,lb ogw o2) 4.933 +7.684 Al oo lolins o i

PU a1 ol w5 ) 30 (Su i S pitio 32 5b 5l (6 y (ol B (S et 0 sl gl g 0 jlliwl ol o T Jeue

Table v. Standardized coefficients and unstandardized coefficients for predicting leadership effectiveness by predicting variables in
stepwise regression
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Table V: Coefficient Test

Coefficients?
Standardized

Unstandardized Coefficients Coefficients
Model Std. t .

B Error Beta Sig.
(Constant) 7.684 5.453 1409 .162
Alignment with
organizational 4.933 432 736 11.409 .000
values

a. Dependent Variable: Leadership effectiveness
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