QE/YIYE  callio cdly ole 45

AN 1oles iy &.@Sﬁ\ » &‘—‘égjﬁm

5 ol - eh g
HP :L?,,.f/'_’,’/sp')
http://jorie.srttu.edu bl
p://i FAG Y a0 AP (liasl F o )aid ) al >

GS';*?Q’:“'.‘% )é oS wdad o ‘SLQ‘SMHSS PR :)lS M )J . ‘:. ‘.s'wl. “ .|9)
Oledzo gl g gladubiy ik 5 ,Slos

v ‘5.>LJ cdgo Jlos |).b)‘5“52.15 CS D (oot

colizsly, oSl Gulul ool 48,5 )13 az55 3,90 6 pefotizr job 4 Sladl e Sy pite 3 W15 St G 3 sla Jlo o 100 S
s o Shas (e o eanSeliblrs lagaially 18 oy p p2l agh Saw (ST o Shas o Ll Cute (la Sy B cute
Wl Sl dged plgie 4 pledel b dlawgte Sl 0)90 plabae Sl e ies 50 dged Sygo 4 HE VFA shate i g e 5 (sladiby
S80ae w)ly o ppd g O Sen 500 ym (sladlog & Shoe o ly eyt (poSilis g gy Joe 50 Lol 5 L gaiailys (03] gl sl
Sl 5 ladby (ol 5,Sles 5 oo cliblne (slagaiailss (e a5 ol (LA ilg (gm iy (Smod o po Julod 0g: (55355 (Slains;
Ot s laiby Lid o Sles caaail j9 5 (20 ol 355 o ol (laS e aplS (5o )T, bl @l (P<ele 1) o)l sgzg lolies ala
ooliiul 3 90 alawgie Jol (50,99 (lokrs (slainej 5 sladelog o Shas (ial38l cqar Wlgi oo audly (pl oS oo (i 1) laiae) (ads o ,Slos
DS I3

laaby as o Sloe ¢ glate) (i o Slos oo omliiily) oS cbiblbre slagaioilys (gl ) 5lg

Positive psychology at workplace: Contribution of protective character
strengths in predict of teachers Task and Contextual Performance

Simindokht Kalani' , Zahra Kamali DoltAbadi>

Abstract: In recent years, the rule of positivism has greatly been noticed in the field of human resource
management. Positive psychology emphasizes the effect of people's positive characteristics on their performance.
The aim of this study was to examine the role of protective strengths in predicting task and contextual performance
in the first period of high school teachers. Within this scope, 148teachers of Esfahan were selected as the research
sample by available sampling method. The instruments used in this study were the Values in Action- Inventory of
strengths (VIA-IS, Peterson & Seligman 2003), Byrne et al Task Performance ChecklistandContextual Conway
Performance Checklist. The analysis of r-Pearson’s correlation revealed positive relationship between the
protective strengths and task and contextual performance (p<0/001).Stepwise regression results indicated that self-
regulation and prudence predict task also mercy predicts contextual performance. These findings could be used to
increase task and contextual performance of the first period high school teachers.

Keywords: protective strengths, positive psychology, task performance, Contextual performanc
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’- Outcome-based
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